
We currently have openings across our advisory, programs and coaching teams.

We recruit by our 6 core values which guide the way we work every day:

• Excellence
• Integrity
• Growth Mindset
• Impact 
• Passion
• Global Perspective

Specific details of what we look for in candidates for each role are provided below.
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As a member of our advisory team, you’ll work alongside top minds on 
transformational client engagements. You’ll collaborate on challenging projects with 
multicultural, multilingual, passionate colleagues, increasing your understanding of 
complex people problems and developing new skills and experience to help you at 
every stage of your career.

Our advisory work is varied and rigorous, much of it focused on enabling individuals, 
teams, and organisations to reach the highest levels of sustainable performance. 
Projects can vary in length, size, and location, depending on the client’s challenge. 
Because our clients operate all over the world, you may travel internationally. If 
you’re joining us immediately after your postgraduate degree, you can expect to 
work on a variety of projects and with a variety of clients.

As your career advances, you will increasingly focus on your personal strengths and 
passions.  Experienced professionals with knowledge in a particular discipline may 
also choose our Expert track to stay focused on that area of interest.

• Consultant
• Principal / Expert
• Partner

As a Consultant, you’ll be responsible for specific aspects of a project, such as 
analyzing and synthesising research and conducting interviews with subject-matter 
experts and clients.

As a Principal, you will have developed the experience and leadership skills to direct 
and develop teams of advisory talent.  You will focus on building client relationships 
that are strong and lasting and have a growing role in thought leadership, team 
mentoring, and business development. Clients will seek your advice on issues that 
extend beyond the immediate scope of your project work as you help them define 
the strategic direction of their organizations.

Perez Fitzgerald’s Partners define the culture and strategic direction of the firm. Our 
partners bring deep experience to our clients and inspire high standards and 
innovation throughout our firm. As a partner, you will drive Perez Fitzgerald’s growth 
and help build the teams to meet our client’s current and emerging needs.

If you have deep expertise in a specific discipline or subject matter (neuroscience, 
positive psychology, executive assessment, organisational behaviour, coaching, 
mindfulness, physiology, biometrics, data analytics, talent management or 
performance management) consider our Expert career track.  As a member of our 
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consulting team, you’ll be able to further hone your expertise, develop new skills, and 
make a bigger impact on complex client challenges that increasingly demand your 
specialized knowledge.

As part of our coaching practice you will be a world-class executive coach with 
extensive experience and a rigorous approach to your coaching profession.  Your 
interests are broad, and will likely span executive coaching, neuroscience, psychology 
and physiology.  You will have trained on a world-leading coaching program.

We coach a wide array of emerging, aspiring and established leaders. We encourage 
you to apply for a discussion on whether your skills could work well within our 
coaching model.

To facilitate our programs, you will have world-class presentation skills, energy, 
passion, learning agility, and an ability to be credible in front of senior and demanding 
audiences. Our programs are designed to help people to become their best selves 
and reach sustainable high performance, so as head facilitator you will need to be at 
your best every minute of the sessions you run. You will possess:

• Relevant industry experience
• A way with people at all levels
• Training or facilitation expertise and experience
• A background in high performance cultures
• An understanding of, and ability to champion, relevant research in engaging and 
credible discussions
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